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North Carolina businesses

can order a new labor law

poster that reflects the state’s

new minimum wage of

$6.15 an hour approved by

the N.C. General Assembly

effective Jan. 1.

The labor department has

received thousands of

requests from businesses

fearful of being fined or

penalized for not having the

latest labor poster, but

employers should not be

worried.

“We would never fine an

employer unless the employer just blatantly refused to put the

poster up,” Labor Commissioner Cherie Berry said. “I personally

don’t know of any employer who has refused to take a free

poster from one of our inspectors.”

Labor law posters are required under North Carolina law.

The posters carry information on the state’s Wage and Hour Act

and what are commonly referred to as “OSHA” regulations, or

the Occupational Safety and Health Act. The labor department

for years has provided the posters to employers free of charge,

and labor inspectors carry them in their vehicles.

However, business owners are often approached by private

poster companies trying to sell them expensive posters.

The poster companies send employers official-looking mail

that threatens $7,000 fines unless employers comply with

changes in the labor laws by purchasing posters for which the

poster companies sometimes charge more than $100.

“It is unfortunate when I hear business owners tell me they

were duped into spending $100 for a poster out of fear they

would be hit with a huge fine,” Berry said. “How you can

sleep at night if that’s how

you make a living is

beyond me.”

Berry said many of the

poster requests coming in

from employers were

prompted by threatening

letters they received from

private poster companies.

Berry said labor officials

have heard that poster

companies aware of the

new minimum wage have

been contacting employers

across the state with letters

threatening heavy fines.

The letters have been

found to be within state

law because of loopholes

covered in the fine print included in these letters.

Poster companies can be indiscriminate about whom they

solicit with their letters. Two years ago, a letter threatening a

$7,000 fine for failure to have an up-to-date poster was sent to

the labor department. It was addressed to Labor

Commissioner Cherie Berry.

“When you get these solicitations, throw them in the trash,”

Berry said. “That’s what I did.”

The N.C. Department of Labor currently has a backlog for

poster orders, because the department’s usual printing order of

labor law posters was delayed until shortly before the start of

2007. Labor officials were aware the U.S. Congress was talking

of enacting federal legislation that would supersede the 

minimum wage in North Carolina and decided to wait before

printing posters that could soon be out-of-date.

As expected the U.S. House of Representatives approved

Jan. 10 a new federal minimum wage. However, the bill

approved by the House would not affect the state minimum

wage since it sets a minimum wage of $5.85 an hour effective

Posters Feature Minimum Wage Increase
NCDOL provides free, updated labor law posters

Labor law posters are available from the N.C. Department of Labor. The poster last
changed in December 2006 to reflect the increase in the state’s minimum wage.

Safety and Health (OSHA)
N.C. Department of Labor Responsibilities
The state of North Carolina has a federally approved
program to administer the Occupational Safety and
Health Act (OSHA) in North Carolina. This program is
administered by the N.C. Department of Labor, Division
of Occupational Safety and Health (OSH).

The OSH Division has the following responsibilities
and powers:

• Inspections—The OSH Division conducts workplace
inspections for several reasons. Inspections can be
triggered by complaints, accidents or because the
workplace has been randomly selected for an inspec-
tion. Complaints about an unsafe condition or acci-
dent should be made in a timely manner.

Inspections are conducted by trained and qualified
safety officers and/or industrial hygienists. Authorized
employer representatives and an authorized employee
representative may accompany the inspector for the
purpose of aiding the inspection. The inspector will
talk privately to a reasonable number of employees
during the inspection.

• Citations—Following an inspection, the employer
may be cited for one or more violations of the OSHA
standards. An OSHA citation may include a monetary
penalty. The employer always will be given a
timetable to correct the violation to avoid further
action.

• Fines and Penalties—An employer can be fined up
to $7,000 for each “serious” violation. A fine also can
be assessed for a “nonserious” violation. An addition-
al maximum $7,000 penalty can be assessed for each
day an employer fails to correct or abate a violation
after the allotted time to do so has passed.

An employer who has been found to willfully violate
an OSHA standard can be fined up to $70,000 per
“willful” violation. This level of penalty can also be
assessed against any employer who is found with a
“repeat violation” at a worksite.

Criminal penalties may apply against employers who
are found guilty of willfully violating any standard,
rule or regulation that has resulted in an employee’s
death. If convicted of such a violation, the employer
shall pay a penalty of up to $10,000 or be imprisoned
for six months, or both. A repeated conviction of such
a case doubles these penalties.

• OSHA Standards—The division adopts all federally
mandated OSHAregulations, called standards. The OSH
Division can adopt these standards verbatim or can
rewrite them, as long as the new version is as strict or
stricter, to meet state conditions.

The public may get a copy of any specific standard
adopted by the OSH Division free of charge or buy a
collection of standards such as the “General Industry”
or “Construction Industry” standards for a nominal cost.
Write the division or call 1-800-625-2267 or (919) 807-

2875 for more information.

Employer Rights and Responsibilities
Employers have a “general duty” to provide their

employees with workplaces that are free of recognized

hazards likely to cause serious injury or death. Employers

must comply with the OSHA safety and health standards

adopted by the department.

• Inspections—When an OSH inspector arrives at an

employer’s workplace to conduct an inspection, the

employer has the right to see confirming identifica-

tion. The employer can call the OSH Division to

check the inspector’s identity. An employer has the

legal right to refuse to allow an inspector to enter the

workplace without an administrative inspection war-

rant. If this occurs, the inspector will obtain a warrant

to conduct the inspection.

Any employer who retaliates in any way against an

employee for filing a complaint or assisting an

inspector is breaking the law. The department will

investigate and may prosecute employers who take

such action.

• Citations—If an OSH inspection results in one or more

citations, the employer is required to promptly and

prominently display the citation(s) at or near the place

where the violation allegedly occurred. It must remain

posted for three days or until the violation has been cor-

rected or abated, whichever is longer. Please see the

“N.C. Department of Labor Responsibilities” section of

this poster for more inspection/citation details.

• Contesting Penalties—Once an employer has been

cited, he or she may request an “informal conference”

with OSH officials to discuss the penalty, abatement

or other issues related to the citation. This request

must be made within 15 working days (Monday

through Friday, except state holidays) after the cita-

tion is received.

The employer may choose to formally contest (by fil-

ing a “Notice of Contest”) the citation(s), in which

case the matter is referred to the N.C. Occupational

Safety and Health Review Commission. The Review

Commission is an independent body that hears and

decides contestments by employers and employees

concerning citations, abatement periods and penalties.

Employers wishing to know more about the proce-

dures for filing a “Notice of Contest” should contact

the Review Commission. Telephone (919) 733-3589.

Web site: www.oshrb.state.nc.us.

• Records and Reports—Employers with 11 or more

employees, unless specifically exempted, are required

to maintain updated occupational injury and illness

records of their employees. Recordkeeping forms and

information concerning these requirements may be

obtained from the Bureau of Education, Training and

Technical Assistance, N.C. Department of Labor,

1101 Mail Service Center, Raleigh, NC 27699-1101.

Telephone 1-800-625-2267 or (919) 807-2875.

• Reporting Accidents—Any on-the-job accident or

illness requiring three or more employees to be hospi-

talized or that causes a fatality must be reported to the

OSH Division within eight hours after it occurs. An

employer can be fined up to $7,000 for failing to noti-

fy the OSH Division of such an accident. To report an

accident, call the OSH Division at 1-800-625-2267 or

(919) 807-2796 during normal working hours. After

hours, call the State Capitol Police at (919) 733-4646.

Employee Rights and Responsibilities
Employees must comply with occupational safety and

health standards, rules, regulations, and those orders

issued under OSHA that relate to their own actions and

conduct.

• Complaints—An employee has a right to make a

complaint regarding workplace conditions he or she

believes are unsafe, unhealthy or in violation of

OSHA standards. When an OSH inspector is in an

employee’s workplace, that employee has a right to

point out unsafe or unhealthy conditions and to freely

answer any questions asked by the inspector. When

making a complaint, the employee may request that

his or her name be kept confidential.

To make a complaint, call 1-800-625-2267 or

(919) 807-2796. Additionally, complaints can be

made online at www.nclabor.com.

• Contesting Procedures—Employees may contest

any abatement period set as a result of an OSH inspec-

tion at their workplace. An employee has the right to

appear before the Review Commission to contest the

abatement period. Employees may take their appeals

to the North Carolina Superior Court.

• Public Employees—Employees of state agencies and

local governments are covered by OSHA and have the

same rights, protections and responsibilities as

employees in the private sector.

Other OSHA Information
• Federal Monitoring—The OSH Division is monitored

by the U.S. Department of Labor. Federal authorities

ensure that continued state administration is merited.

Any person who has a complaint about the state’s

administration of OSHA may contact the Regional

Office of the U.S. Department of Labor, 61 Forsyth St.

S.W., Suite 6T50, Atlanta, GA 30303.

• Additional Information or Questions—Anyone

having a question about any of the above information

may write or call:

N.C. Department of Labor

Division of Occupational Safety and Health

1101 Mail Service Center

Raleigh, NC 27699-1101

Phone: 1-800-625-2267 or (919) 807-2796

Fax: (919) 807-2856

E-mail: ask.osh@nclabor.com

www.nclabor.com

Wage and Hour Act
Minimum Wage: $6.15 per hour. Certain full-
time students may be paid 90 percent of the minimum
wage, rounded to the lowest nickel.

An employer may pay as little as $3.13 per hour to tipped
employees so long as each employee receives enough in
tips to make up the difference between the wages paid and
the minimum wage. Employees must be allowed to keep
all tips, except that pooling is permitted if no employee’s
tips are reduced more than 15 percent. The employer must
keep an accurate and complete record of tips as certified
by each employee for each pay period. Without these
records, the employer may not be allowed the tip credit.

Some employers and employees are exempt from the
state minimum wage provisions.

Overtime
Time and one-half must be paid after 40 hours of work
in any one workweek, except after 45 hours at seasonal
recreational and amusement establishments. The state
overtime provision does not apply to some employers
and employees who are exempt.

Youth Employment
Rules for all youths under 18 years old are: Youth
employment certificates (YEC) are required. To obtain a
YEC, please visit our Web site at www.nc.labor.com.
Work in hazardous, detrimental or prohibited jobs is not
permitted.

Additional rules for 16- and 17-year-olds are: No work
between 11 p.m. and 5 a.m. when there is school the next
day. Exception: When the employer gets written permis-
sion from the youth’s parents and principal.

Additional rules for 14- and 15-year-olds are:

Where work can be performed: Retail businesses, food
service establishments, service stations and offices of
other businesses. Work is not permitted in manufactur-
ing, mining or construction, or with power-driven
machinery, or on the premises of a business holding an
ABC permit for the on-premises sale or consumption of
alcoholic beverages; except that youths at least 14 years
of age can work on the outside grounds of the premises
with written consent from a parent or guardian as long
as the youth is not involved with the preparation, serv-
ing, dispensing or sale of alcoholic beverages.

Maximum hours per day: Three on school days; eight
if a non-school day.

Maximum hours per week: 18 when school is in ses-
sion; 40 when school is not in session.

Hours of the day: May work only between 7 a.m. and
7 p.m. (9 p.m. from June 1 through Labor Day).

Breaks: 30-minute breaks are required after any peri-
od of five consecutive hours of work.

Additional rules for youths under 14 years old are:
Work is generally not permitted except when working
for the youth’s parents; in newspaper distribution to con-
sumers; modeling; or acting in movie, television, radio
or theater production.

These state youth employment provisions do not apply
to farm, domestic or government work.

Wage Payment
Wages are due on the regular payday. If requested, final
paychecks must be mailed. When the sum of wages is in
dispute, the employer’s payment of the undisputed por-
tion cannot restrict the right of the employee to continue
a claim for the rest of the wages.

Employees must be notified of paydays, pay rates, poli-
cies on vacation and sick leave, and of commission,
bonus and other pay matters. Employers must notify
employees in writing or through a posted notice main-
tained in a place accessible to its employees of any
reduction in the rate of promised wages at least 24 hours
prior to such change.

Deductions from paychecks are limited to those required
by law and those agreed to in writing on or before pay-
day. If the written authorization that the employee signs
does not specify a dollar sum, the employee must receive
prior to payday (1) written notice of the actual sum to be
deducted, (2) written notice of their right to withdraw the
authorization, and (3) be given a reasonable opportunity
to withdraw the authorization. The written authorization
or written notice may be given in an electronic format,
provided the requirements of the Uniform Electronic
Transactions Act (Chapter 66, Article 40 of the N.C.
General Statutes) are met.

The withholding or diversion of wages owed for the
employer’s benefit may not be taken if they reduce
wages below the minimum wage. No reductions may be
made to overtime wages owed.

Deductions for cash or inventory shortages or for loss or
damage to an employer’s property may not be taken
unless the employee receives seven days’ advance notice.
This seven-day rule does not apply to these deductions
made at termination. An employer may not use fraud or
duress to require employees to pay back protected sums.

If the employer provides vacation pay plans to employees,
the employer shall give vacation time off or payment in
lieu of time off, as required by company policy or practice.
Employees must be notified in writing or through a posted
notice of any company policy or practice that results in the
loss or forfeiture of vacation time or pay. Employees not so
notified are not subject to such loss or forfeiture.

The wage payment provisions apply to all private-sector
employers doing business in North Carolina. The wage
payment provisions do not apply to any federal, state or
local agency or instrumentality of government.

Complaints
The department’s Wage and Hour Bureau investigates
complaints and collects back wages plus interest if they
are due to the employee. The state of North Carolina
may bring civil or criminal actions against the employ-
er for violations of the law. The employee may also sue
the employer for back wages. The court may award
attorney’s fees, costs, liquidated damages and interest.

Anyone having a question about the Wage and Hour Act
may write or call:

N.C. Department of Labor
Wage and Hour Bureau
1101 Mail Service Center
Raleigh, NC 27699-1101
Phone: 1-800-625-2267 or (919) 807-2796
Fax: (919) 807-2786
E-mail: ask.wageandhour@nclabor.com
www.nclabor.com

Right-to-Work Laws
North Carolina is a “right-to-work” state, which means
that the right of a person to work cannot be denied or
abridged because that person belongs—or does not
belong—to a labor union. In addition, an employer can-
not require any person, as a condition of employment or
continuation of employment, to pay any dues, fees or
other charges of any kind to a labor union. Also, an
employer cannot enter into an agreement with a labor
union whereby (1) non-union members are denied the
right to work for the employer, (2) membership is made
a condition of employment or continuation of employ-
ment, or (3) the labor union acquires an employment
monopoly in any enterprise.

NCDOL does not have any enforcement authority of
these laws, but if you have any questions, contact the
Regional Office of the National Labor Relations Board
(“NLRB”) at the following address and phone number:

NLRB—Region 11 Office
Republic Square
4035 University Parkway, Suite 200
Winston-Salem, NC 27106-3325
(336) 631-5201

Employment Discrimination
The department’s Employment Discrimination Bureau
(EDB) enforces the Retaliatory Employment
Discrimination Act (REDA). Employees involved in the
following activities are protected from retaliation or dis-
crimination by their employer:

• Workers’ Compensation Claims
• Wage and Hour Complaints
• Occupational Safety and Health Complaints
• Mine Safety and Health Complaints
• Genetic Testing
• Sickle Cell or Hemoglobin Carriers
• N.C. National Guard Service
• The Juvenile Justice System
• Victims of Domestic Violence

Employers who have questions about the application of
REDA, or employees who believe they have been dis-
criminated or retaliated against, should contact the EDB
information officer:

N.C. Department of Labor
Employment Discrimination Bureau
1101 Mail Service Center
Raleigh, NC 27699-1101
Phone: 1-800-625-2267 or (919) 807-2831
Fax: (919) 807-2824
E-mail: ask.edb@nclabor.com
www.nclabor.com

All complaints must be made within 180 days of the
date of retaliation.

N.C. Department of Labor
Notice to Employees

1-800-NC-LABOR
(1-800-625-2267)
THIS NOTICE MUST BE POSTED CONSPICUOUSLY. THIS POSTER IS AVAILABLE FREE OF CHARGE

TO ALL NORTH CAROLINA WORKPLACES. CALL 1-800-625-2267 or (919) 807-2796.
Printed 12/06
50,000 copies of this public document were printed at a cost of $17,385.63 or $.34 per copy.

N.C. Department of Labor Internet Address:

www.nclabor.com

Cherie K. Berry
Commissioner of Labor

All employees of this business suffering work-related injuries or
illnesses may be entitled to workers’ compensation benefits
from the employer or its insurance carrier, except specifically
excluded executive officers.

In Case of Illness or Injury:
The Employee Should:

• Immediately give the employer notice in writing of injury or
occupational disease. Failure to inform the employer within
30 days after an injury or the development of most occupa-
tional diseases, or the refusal to accept medical services pro-
vided by the employer, may deprive the employee of the right
to compensation.

• File claim with the Industrial Commission within two years
of the accidental injury or two years after the death, disabil-
ity or disablement caused by an occupational disease (The
Commission’s Form 18 may be used to give notice to
employer and to file a claim). In case of fatal injury, claim
must be filed by one or more dependents or next of kin of
the deceased employee within two years after such death.

• If no agreement is reached with the employer with regard to
payment of compensation for injury or occupational disease,
or if a disagreement develops over compensation due,
the employee should promptly request the Industrial

Commission to hold a hearing to decide the issues. Benefits
may be denied if the request is made more than two years
after the date of injury or last payment of cash compensation.

The Employer Should:

• Provide all necessary medical, surgical, hospital and rehabili-
tation services reasonably required to effect a cure, give relief
and lessen the period of the employee’s disability (N.C.G.S.
§97-25). Keep a record and report to insurance carrier/com-
pensation administrator ALL injuries suffered by its employ-
ees on the Commission’s Form 19. The employer, or the car-
rier/administrator on its behalf, must mail a Form 19 report to
the Industrial Commission within five days of the occurrence
or report of an injury causing more than one day’s absence
from work or $2,000 or more in medical treatment, other than
treatment provided at the workplace (N.C.G.S. §97-92).

• Pay compensation in accordance with the provisions of the
Workers’ Compensation Act for disability. Agreements
between employer and employee to pay compensation must
be submitted to the Industrial Commission for approval.

N.C. INDUSTRIAL COMMISSION
4340 Mail Service Center
Raleigh, NC 27699-4340

(919) 807-2500

Unemployment Insurance
NCDOL does not handle matters relating to unemployment
insurance. If you would like information about unemploy-
ment insurance policies or procedures, please contact the
local Employment Security Office or the N.C. Employment
Security Commission at:
N.C. Employment Security Commission, Unemployment
Insurance Division, P.O. Box 25903, Raleigh, NC 27611-
5903, 1-866-278-3822; www.ncesc.com.

Workers’ Compensation Notice and Instructions to Employers and Employees (Form 17)

To find out more information about this poster and to download all of the required state and federal posters, please visit our Web site at: http://www.nclabor.com/posters/posters.htm

continued on page 2
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This month I’d like to offer a friendly reminder of
the reporting requirements of the Occupational Safety
and Health Act. 

North Carolina businesses and public agencies with
more than 10 employees are required to post by Feb. 1
a summary of work-related injuries and illnesses that
occurred during 2006.

Employers must post the OSHA 300-A form, a 
summary of work-related injuries and illnesses, from
Feb. 1 to April 30 where other notices to employees
are posted. The summary must be posted even if the
business had no recordable injuries or illnesses.

Employers with 10 or fewer employees and those
businesses in low-hazard establishments in the retail,
service, finance, insurance and real estate sectors are
not required to keep injury and illness records unless
asked to do so by the N.C. Department of Labor.

All businesses, regardless of size or industry class,
must report to NCDOL within eight hours any 
workplace incident that results in a fatality or the 
hospitalization of three or more employees.

Form 300-A shows the total injuries and illnesses
for the year in each of the categories. The summary
provides the extent and severity of work-related 
incidents. It also helps to prevent further illnesses and
injuries by bringing awareness to employers and
employees.

More information may be found in Part 1904,
Recordkeeping and Reporting Occupational Injuries
and Illnesses, of the OSHA standards. For questions
about the OSHA 300 logs, visit the NCDOL Web site at
www.nclabor.com or call 1-800-625-2267.
60 days after enactment by the U.S. Congress.

The U.S. Senate approved Feb. 1 a bill with similar minimum

wage provisions, but also added billions in tax breaks. Now the

House and Senate must negotiate and agree on a single bill that can

be approved by both chambers.

Under the provisions of both bills, the federal minimum wage

would not supersede the state rate of $6.15 until a year later, when

the minimum wage would go up to $6.55 and rise yet again to $7.25

a year after that. 

“I did not want to waste taxpayer dollars on printing 50,000

posters that would be out of date immediately,” Berry said.

To place an order for a new poster, go to the NCDOL Web site at

www.nclabor.com/posters/posters.htm.

Posters Feature Minimum Wage Increase
continued from page 1
2007 Safety School Schedule
The N.C. Department of Labor once again will help sponsor a series of

safety schools to help employers stay in touch with the latest workplace
safety and health information.

The two- to four-day seminars highlight topics such as certain OSHA
standards, the latest developments in personal protective equipment, workers’
compensation and homeland security.

The eight school locations across the state offer all businesses the oppor-
tunity to attend a local safety school.

Check the NCDOL Calendar at www.nclabor.com/calendar.htm for
more updated information. Several schools offer early registration discounts.

Central Carolina Safety and Health School, Raleigh ..........March 19–21

www.ccosh.org

Hickory Safety School, Hickory ........................................................April 5

Eastern Carolina Safety and Health School, Atlantic Beach....April 19–20

www.ecshs.com

Charlotte Safety and Health School, Charlotte ......................April 26–27

www.charlottesafetyschool.com

77th Annual N.C. Statewide Safety Conf., Greensboro ............May 15–18

www.comp.state.nc.us/ncic/pages/ncsscfrm.htm

Wilmington Regional Safety and Health School, Wilmington....July 26–27

www.wilmingtonsafetyschool.com

N.C. Safety Congress Annual Meeting, Charlotte ..................Nov. 15–16

www.safetync.org/congress/congress06.htm

Western Carolina Safety and Health School, Asheville............Date TBA

www.westernncsafetyschool.com

http://www.nclabor.com/posters/posters.htm
http://www.nclabor.com/calendar.htm
http://www.ccosh.org
http://www.ecshs.com
http://www.charlottesafetyschool.com
http://www.wilmingtonsafetyschool.com
http://www.westernncsafetyschool.com
http://www.comp.state.nc.us/ncic/pages/ncsscfrm.htm
http://www.safetync.org/congress/congress06.htm
http://www.nclabor.com
http://www.nclabor.com
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By Heather Crews
Public Information Officer

The emergence of North Carolina as one of the safest

states to work in the United States continued in 2006 as a

key work safety indicator—fatalities at work—once again

dropped, according to figures released in January by the

N.C. Department of Labor.

In what has been an unparalleled period of work 

environment improvements in its history, North Carolina

saw a drop in fatal work accidents to 62 last year from 

the previous 68 in 2005. Of the 79 work-related fatalities

investigated in 2006, 17 involved medical conditions such

as heart attacks and seizures.

“I’m not saying that (62) is acceptable, anymore than you

can say one fatality is acceptable,” Labor Commissioner

Cherie Berry said. “But we can say North Carolina has

become among the safest in the country although our 

population keeps growing by leaps and bounds. We also

have a lot of high-hazard industries such as construction,

logging, manufacturing and fishing.”

The state labor department investigates work-related

fatalities.

In 2000, North Carolina had a work injury and illness rate

of 5.7 cases for every 100 full-time workers. The 

latest U.S. Bureau of Labor Statistics figures show that by

2005 the state’s injury and illness rate had dropped to 4.0 in

the private sector. The continuous yearly improvement has

placed North Carolina among the 10 safest states.

“We’re doing something good in North Carolina,” Berry

said. “The fact that we have a safe environment for our

workers resonates with people. It helps draw new business

to North Carolina. A safe work environment contributes to

economic development. It’s good for workers, and it’s good

for our economic well-being.”

Of the 62 fatalities, 21 occurred in construction. Another

11 took place in manufacturing and nine in the service

industry. The agriculture, forestry and fishing industry had

seven fatalities, with five fatalities in the transportation and

public utilities industry.

Of the five N.C. Department of Labor districts, the

Raleigh district with its 38 counties experienced the most

fatalities with 22. The Charlotte district with 15 counties

followed with 15 fatalities. The Winston-Salem district with

15 counties had 12 fatalities, followed by Wilmington and

its 13-county area with 10 fatalities. The Asheville district

with its 19 counties had three work fatalities.

Among racial groups, whites had 34 fatalities, followed

by Hispanics with 14. Blacks had 13 fatalities. There was

one Asian fatality.

Eighteen of the fatal accidents involved being struck by

an object such as a truck, forklift or falling equipment.

Another 18 North Carolinians suffered fatal falls. Eleven

workers were crushed to death; five died in fires or 

explosions; and three were electrocuted. Another seven

workers died in various other event categories.

EDITORS NOTE: Annual fatality numbers may change
if a fatality was not reported to the N.C. Department of
Labor as required by law. Figures also may change if death
occurs in the calendar year following the accident.

N.C. Work Fatalities Continue to Drop

Labor officials help train workers at a Centex residential construction
site in Raleigh on safety and health hazards in the workplace. The
labor department uses the mobile training unit as part of its efforts to
reduce workplace fatalities.
By Marcy Collyer
Health Education Specialist

The N.C. Department of Labor is offering free general

industry and construction workshops in 2007 through a new

series that began in January.

One-subject courses are being offered in areas such as

hazard communication, the big four construction hazards,

bloodborne pathogens, electrical safety, heat stress and

noise. The courses range in length from one hour to four

hours. Several topics also will be offered in Spanish. 

The workshops will be held at the NCDOL field office

training rooms located in Raleigh, Charlotte and Winston-

Salem. Visit the NCDOL Web site, www.nclabor.com, and

click on “Calendar of Events” to register for the workshops.

NCDOL to Offer New Workshop Series

Safety Award Applications
Don’t forget that safety award applications are due by Feb. 15.

Download an application on the NCDOL Web site at www.nclabor.com.
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Q: How do I compute over-
time pay for tipped employees?

A: Effective Jan. 1, employers

must pay tipped employees an

hourly cash wage of $3.13 an

hour, as long as the employee

makes enough in tips to meet the

minimum wage of $6.15 an hour.

When computing overtime

pay for tipped employees, the employer must calculate the

time and one-half overtime pay rate based on the employee’s

regular rate of pay, which is $6.15 an hour.

The following is an example of how to calculate overtime

pay for a tipped employee who works 60 hours in one week

and who earns $15 an hour in tips:

The total compensation (straight time and overtime) for

employee should be calculated as follows: $369 [60 hours x

$6.15 an hour] + $61.60 [20 hours x $3.08 an hour (half-time

rate for $6.15)] = $430.60. However, since the employee

earned $15 an hour in tips, the employer is allowed to take a

credit of $3.02 an hour for the full 60 hours of work (60 hours

x $3.02 per hour = $181.20). The employer then should pay

the employee $249.40 in wages for the workweek ($430.60 –

$181.20 = $249.40). 

Another way of computing overtime pay—shown below—

will produce the same results:

$246 (40 hours x $6.15 per hour) + $184.60 (20 hours x

$9.23 per hour) = $430.60 in gross wages. However, since the

employee earned $15 an hour in tips, the employer is allowed

to take a credit of $3.02 an hour for the full 60 hours of work:

$430.60 gross wages – $181.20 (60 hours x $3.02 per hour tip

credit) = $249.40 cash wages.
By Steve Sykes
State Plan Coordinator

Fatal Events: On
Nov. 9, 2005, a 32-

year-old Hispanic construction worker was killed when he

was struck by a masonry saw blade. 

Investigative Findings: The worker’s job was to cut a 

window opening in a concrete block building. He was working

6 feet above ground on a tubular welded scaffold and was

making the cut with the upper quadrant of the masonry saw

blade. This type of cut tends to pinch the blade and produce

kickback. The employee was cutting near the top of the window

opening when the saw kicked back with such force that he

could not control it. The saw blade fatally struck the victim on

the left side of his neck.  

The operator’s manual for the saw contained clear warnings.

However, at the time of the investigation, the operator’s manual

was still wrapped in plastic and had never been used. The victim

had taken part in several safety training programs but had not

received instruction on the safety requirements of the saw he

was using or on the potential for kickback. 

Discussion: Construction accidents continue to be the leading

cause of work fatalities. The labor department in recent years

has emphasized safety training for workers and has provided

free consultative services in work safety for the construction

industry. The department also provides outreach services to the

Hispanic workers. Training is available in Spanish, and NCDOL

trainers use Labor One, the department’s mobile training

classroom, to provide training classes on construction sites.

Recommendations: 

� Only qualified employees should operate dangerous 

tools and equipment.

� Employees should be trained in the hazards associated 

with work tools. 

� First aid services and provisions for medical care must 

be made available by the employer for employees.

� The employer must require employees to wear 

appropriate personal protective equipment when they are

exposed to hazardous conditions.

� When power tools are designed with safety guards, the 

tools must be operated with the guards in place.

� Electric power tools should be double insulated or 

properly grounded. 

� Operators should know what cutting methods can create 

dangerous kickbacks.

� Operators should avoid standing directly behind saws.
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Subscribe to the new quarterly 

OSH Training Newsletter!

This electronic newsletter includes upcoming training 
opportunities offered by the N.C. Department of Labor

Occupational Safety and Health Division. 

Click here to get your subscription.

www.nclabor.com/osha/etta/training_newsletter_form.html

Need answers to your

labor-related 

questions?

1-800-625-2267

www.nclabor.com

http://www.nclabor.com
http://www.nclabor.com/osha/etta/training_newsletter_form.html


10-Hour Construction
Workshop in Spanish

March 6-7

Durham Technical Community College, Durham

April 24-25

Blue Ridge Community College, Flat Rock
Contact Alan Fortner at alan.fortner@nclabor.com

10-Hour General Industry
Workshop

March 27-28

Lenoir Community College, Kinston
Contact Linda Murray at (252) 552-4676, Ext. 2022

Wage and Hour Seminars
Feb. 21

Watauga Medical Center, Boone
Contact Julie Perry at jperry@wateye.com

March 29

Isothermal Community College, Spindale
Contact Sherry Skibo at (828) 288-6506 or

Shannon Council at (919) 807-2797

For more information, visit www.nclabor.com/calendar.htm

30-Hour Construction
Awareness Workshop

Feb. 26-March 2

Cape Fear Community College, Castle Hayne
Register at www.nclabor.com/calendar.htm

Part 46 New Miner/
Experienced Miner Training

March 12 and April 16

Part 46 Annual Refresher
March 15 and April 19

All miner and refresher training will take place at the
Hanson Training Center, Wake Forest

To register, call (919) 807-2790

10-Hour Construction
Workshops

April 3-4

Cape Fear Community College, Wilmington
Contact Autumn McGimsey at (910) 362-7216

May 8-9

Rowan-Cabarrus Community College, Concord
Contact Angie Corriher at (704) 637-0760, Ext. 383

Keep your co-workers safe and informed

with a FREE Ledger subscription!

www.nclabor.com/news/ledgersubs.htm
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